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Foreword

In this second edition summarizing the history of Duke University School of 
Nursing from 1971 through the present, we take a look at some of the most 
important issues and events in our School’s history. The second volume 
records the changes and transitions that led the School into the modern era as 
well as the notable people who created real and measureable change in the 
lives of patients and in the fields of health care and education. 

The first volume, originally published in 2012, tells the story of the School’s 
founding in 1931, its contribution to the war effort during World War II with 
the Cadet Nurse Corps, implementation of the bachelor’s and master’s of 
science in nursing degree programs, and the many traditions enjoyed by students 
while living in Hanes House.

The second volume starts in 1971 with the ongoing growth of the School, new 
leadership, and expanded programs for students. But this edition also covers 
one of the most challenging periods when, in 1979, the School of Nursing was 
targeted for closure. Despite best efforts by many, the School’s Bachelor of 
Science in Nursing degree (BSN) program was closed, many faculty members 
left the School, and enrollment dropped drastically. Our story doesn’t end there, 
however. With the arrival of an inspired leader in 1991, the School made a 
remarkable turnaround and underwent a period of transformation and expansion.

As you read this volume, I believe you will be struck by the progress the School 
has made in the past four decades. At one time it was rare for a nurse to obtain 
an advanced degree. Today the School’s Master of Science in Nursing degree 
(MSN) program is its largest program, having grown exponentially. Our MSN 
program educates advanced practice nurses for the specialized care of persons 
of all ages who are acutely or chronically ill. Furthermore, the School has grown 
to include three more degree programs: the accelerated BSN program (2002), 
the PhD program (2006), and the Doctor of Nursing Practice program (2008). 
The School now produces what was once a rarity: nurse leaders who are teaching, 
researching, and practicing around the world. 

As the first alumna to serve as dean, I am especially proud of the hard work 
and progress of my mentors and peers. Please enjoy reading about some of the 
major changes and initiatives at Duke University School of Nursing during the 
past forty years. I look forward to what the future holds for our community. 

Catherine L. Gilliss, PhD, RN, FAAN 
dean, duke University school of nursing 
Helene Fuld Health trust professor of nursing 
Vice Chancellor for nursing affairs, duke University



In 1971, Dr. Ruby Wilson was appointed 
the new dean of Duke University School  
of Nursing, ushering in a new chapter for 
the School. Dr. Wilson, who had been  
a professor at the School since 1955, had 
been living and working in Thailand as a 
visiting professor and consultant in nursing 
to the faculty of Ramathibodi, Mahidol 
University in Bangkok. Supported by the 
Rockefeller Foundation since 1969 for this 
unusual appointment, Dr. Wilson had been 
contacted by the University several times 
while she was abroad and asked to return 
as dean. She declined the offers, believing 
that her commitment to the Rockefeller 
Foundation at Mahidol must be honored. 

Upon her return from Bangkok, Dr. Wilson 
was again approached by Medical Center, 
University, and School of Nursing leader- 
ship who urged her to accept the deanship 
of the School, which had been held by 
Dean Ann Jacobansky since the departure 
of Dean Myrtle Irene Brown in 1969. 

The new University Chancellor Jack 
Blackburn was pivotal in recruiting Dr. 
Wilson for the deanship. Dr. Wilson said 
she would accept the position under three 
conditions: the recently closed Master of 

Science in Nursing (MSN) degree program 
would reopen, an endowment fund  
would be created, and the dean would be 
appointed to high-level University and 
Medical Center policy committees with 
voting privileges. 

Dr. Wilson remembers that the beginning 
of her deanship included challenges 
resulting from several years of interim 
leadership, as well as increasing opportu-
nities for growth and change. Dr. Wilson 
wanted to implement an ambitious agenda, 
including designing and implementing  
a new “integrated” curriculum for the 
Bachelor of Science in Nursing (BSN) 
program. She intended to build a strong 
financial base for the School while 
recruiting and developing a faculty with 
more doctorally-prepared members. She 
hoped to encourage and expand faculty 
research and professional development. 

Dr. Wilson’s agenda for the School of 
Nursing coincided with transformations 
afoot within the University. In 1972, 
Duke’s Trinity College merged with the 
Women’s College to form Trinity College  
of Arts and Sciences. The merger paralleled 
a national trend of gender integration in 

The New Era for the School of Nursing  
1971-1979

dean ruby wilson  
(far right) with  
students during the 
1973 commencement.  
From left to right:  
betty June Jeffcoat 
isaf, katharyn antle 
may, and Janet  
lemen Chesson.

the graduating class of 1974.

sigma theta tau pin.



higher education and led to the elimination of separate admission policies 
and classes for women at Duke University. Duke women could now  
take classes, once reserved for men, to prepare them for business and 
professional opportunities in an increasingly gender-integrated world. 

At the start of Dr. Wilson’s term as dean, the School of Nursing ushered 
in a major curriculum revision for the BSN program that focused  
on clinical knowledge and performance to prepare students as clinical 
nurses. This innovative BSN curriculum required 32 courses for 
graduation and gave students three options of focus: to concentrate in 
a specialty area such as oncology or cardiology; to declare a second 
major in a non-laboratory area of the arts and sciences; or to create a 
variety of electives in both nursing and the arts and sciences. 

Dr. Wilson characterized the curriculum as demanding; it required 
students to begin their nursing education in their freshman year 
concurrent with their standard liberal arts courses. The new curriculum 
also featured the renowned Human Ecology course taught by Professor 
Pauline Gratz. 

“Dr. Gratz was tough but loved and respected. She demanded excellence, 
and that is what you expected from a Duke University class,” said 
Kathy Viall Gallagher, BSN’75, former president of the Duke Nursing 
Alumni Council. “Her exams were legendary; they took every minute of 
the three-hour allotment. You even had to study for her open-book tests.”

Dr. Gratz earned her doctorate from Columbia University in 1961 and 
joined the School of Nursing in 1969. She received the Duke Alumni 
Association Distinguished Undergraduate Teaching Award in 1975 and 
1982 and was named professor emerita upon retiring in 1985. While  
a professor at Duke, Dr. Gratz created a student scholarship named in 
honor of her beloved late husband Sidney Aaronson. The scholarship 
awarded $100 to the student with the highest grade point average. 

rUby l. wilson, edd’69, rn, Faan 
dean, 1971-1984

dr. ruby l. wilson began her career as a staff nurse, 
head nurse, and night clinical supervisor at allegheny 
general Hospital in pittsburgh, pennsylvania, where she 
received a bachelor’s diploma in nursing. she went on to 
obtain a bsn in nursing education from the University of 
pittsburgh, an msn from Case western reserve University, 
and a doctor of education degree from duke University.

in 1955, she was appointed to duke University school  
of nursing as an instructor in advanced medical-surgical  
nursing in the new bsn program. dr. wilson was  
appointed the first clinical nurse specialist at duke 
University Hospital in 1963, providing care for dialysis 
and kidney-transplant patients. she helped develop an 
advanced medical-surgical nursing course and the first-
ever master’s program in clinical nursing, which became  
a national model for graduate nursing specialization. 

in 1969, she left duke to become a visiting professor and 
consultant in nursing with the rockefeller Foundation  
at ramathibodi, mahidol University in bangkok, thailand.  
while there, she assisted the nursing and medical 
departments in developing educational and patient care 
programs at the new research medical center. in 1971,  
she returned to duke and was appointed dean of the 
school of nursing, a position she maintained until 1984. 

“dr. wilson is a pioneer, and her leadership has consistently 
resulted in improvements—in clinical care, education, 
professional societies, and policy,” said Catherine gilliss, 
phd, bsn’71, rn, Faan, dean of the school of nursing. 

“the impact of her quiet leadership through networking 
and aiding others to act cannot be overestimated.”

in 2006, dr. wilson was honored with the duke University 
medal for distinguished meritorious service, the first 
woman from the medical center to receive the award. 
the school of nursing named the “the ruby l. wilson 
patient assessment lab” and established the ruby l. 
wilson professorship in her honor. she was also awarded 
the inaugural duke University school of nursing lifetime 
achievement award and was named a living legend  
by the american academy of nursing. the school also  
established the ruby l. wilson award for Clinical excellence 
that is given to an absn graduate from each cohort.
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Master’s Program Reopens 
In the early 1970s, Duke University had closed the master’s nursing program, citing 
budgetary reasons. Dr. Wilson, who helped create the first Master of Science in 
Nursing (MSN) degree program for the School in the early 1960s, was committed 
to reopening the program for the preparation of advanced practice nurses. In 1973,  
the MSN program was reinstituted with a curriculum to prepare professional nurses 
as generalists or clinical specialists and offered a post-master’s certificate in either 
teaching or administration. The basic MSN program was one year in length, and 
Duke Hospital offered tuition reimbursement for its employed staff nurses. 

The Experience of a Student Nurse
The experiences of nursing students at Duke often distinguished them 
from their student peers within the University. During their junior year, 
nursing students began their clinical rotations and reported to Duke 
Hospital at 7 a.m. to deliver nursing care. Their supervised duties included 
accompanying patients to medical tests, bathing them and changing 
their dressings, administering medications, and teaching patients to 
better understand their illness and how to manage their symptoms  
and medications. These experiences required a level of maturity that set 
them apart from many other students on the Duke campus. 

“I always believed that the student nurses had to be mature beyond their 
years. We were 20 years old and we were seeing babies born and people 
die. We were caring for patients who were diagnosed with terrible  
illnesses. It was at times very tough, but it was always where we wanted 
to be,” said School of Nursing alumna Connie Kendall, BSN’84. 

As part of the revamped BSN program, Dr. Wilson created a public 
health component of the curriculum that gave students the option to work 
at a veterans hospital in Asheville or a rural hospital in Smithfield, 
North Carolina.

school of nursing 
students, some  
in uniform, study in 
the medical Center 
library, circa 1979.



School of Nursing students would carpool to the Smithfield hospital and stay 
overnight in a hotel. The next morning, the students would be given bicycles and ride 
to patients’ homes, where they conducted blood pressure checks, reviewed diets and 
nutritional information, and discussed current treatment plans. After the home visits, 
the students would bike back to the hospital and return to Duke. 

To further expand students’ experiences, Dr. Wilson created a study-abroad program. 
Each semester eight senior students along with one faculty member would travel to 
England to study a non-American health system in a community nursing setting.

Dr. Wilson also helped coordinate a student nurse exchange program between  
degree students at the School of Nursing and diploma students at Durham County 
General Hospital (later renamed Durham Regional Hospital) for rotations in  
clinical obstetrics. At Duke Hospital, School of Nursing students often cared for  
obstetric patients suffering from high-risk pregnancies that were complicated by acute 
and long-term conditions. At Durham County General Hospital, however, diploma 
students mostly cared for healthy obstetric patients experiencing routine births.  
Each set of students was eager to experience the other’s hospital environment, and the 
exchange program allowed them to learn about a wider range of patient care needs.

Dr. Wilson characterized both the undergraduate and the graduate programs at the 
School as offering flexibility as well as individual learning experiences that focused 
on holistic nursing care for individuals and families across the life span and built on a 
strong theoretical base. The students graduated as generalists, specialists, administrators, 
or teachers of clinical nursing, and they fulfilled their responsibilities in positions 
across the nation and beyond in commendable ways. 

During her tenure, Dr. Wilson helped strengthen relations with School alumni and 
established the Distinguished Alumni Award. She also founded the North Carolina 
Council of Deans and Directors of Baccalaureate and Higher Degree Programs in 
nursing to support the interaction and exchange of ideas among the deans for schools 
of nursing throughout the state.
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in this photo from 1980, 
various styles of nursing 
uniforms, from the 1930s  
to 1980, are modeled.  
standing, from left to right: 
robin snowden, bsn’81; 
katrina dalton newton;  
and mary banks anderson 
knechtle, daughter of  
nancy anderson, bsn’59, 
msn’65. sitting, from  
left to right: michele  
penison tsuchiya, bsn’81, 
and Virgina brown  
lang, bsn’67.



Student Activities
In addition to academics, undergraduate students engaged in social 
activities sponsored by the Nursing Student Government Association. 
They joined campus sororities and participated in the University Chapel 
Chorale and Choir, band, orchestra, dramatics, athletic teams, cheer-
leading, campus publications, and Student Union organizations. 

In 1972, the Beta Epsilon Chapter of Sigma Theta Tau, the interna-
tional honor society of nursing, was established at Duke to recognize 
superior academic achievement and the development of leadership 
qualities, to foster high professional standards, and to strengthen the 
commitment of individuals to the ideals and purposes of the nursing 
profession. Select faculty, students, and alumni were all inducted  
into this inaugural group, and new members were identified each year.

While women’s roles were changing in society, there were still many 
time-honored traditions observed by students in the School of Nursing. 
A beloved practice that started in the Hanes House dormitory was the 
candlelight ceremony. When a student had a major announcement—
such as an engagement or marriage—posters would go up around 
Hanes House announcing a candlelight ceremony for that night. 
Everyone would gather in a circle in the dorm’s common room, sing 
the hymn “A Charge to Keep I Have,” and then pass around a lit 
candle. When the candle was passed to the student with the happy 
news, she would blow out the candle and declare her new status,  
and the room would erupt in cheers and hugs. 

Undergraduate student handbook 
for the school of nursing.

students at 
Hanes House, 

the school  
of nursing 

dormitory, in 
the early 1970s.
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The School of Nursing also took part in Duke Athletics history when 
students founded the University’s first women’s field hockey team. In 1971, 
when Title IX was just becoming law, several School of Nursing students, 
who were originally from the northeastern United States, bonded over their 
shared love of field hockey and disappointment that Duke did not have a 
woman’s team. The students convinced the Department of Physical Education 
faculty to start the first field hockey team. They were told they could use  
the field hockey equipment stored in the basement and the team would be 
provided a coach for games but not for practices. 

“So we scraped mold off some old field hockey equipment, bought matching 
Duke shirts with blue shorts, and I called up four schools and convinced 
them to play us in games,” said Kathy Viall Gallagher, BSN’75, one of the 
original field hockey players. 

Unfortunately, the team lost every game in their first season, but women’s 
field hockey at Duke was established. Today, the team is a vital part of Duke 
Athletics. 

After more than seven years of focused efforts on a number of issues and 
raising the reputation of the School, Dr. Wilson was privately planning to 
step down from the role of dean and return to clinical teaching. However, 
while she was evaluating her next steps, a report from the chancellor’s office 
would drastically change the future of the School. 

duke University’s field 
hockey team was 
founded in 1971 by 
students from the school 
of nursing and was 
recognized as a varsity 
sport in 1972. in this 
team photo from 1974, 
school of nursing 
students include phyllis 
Christian Harris ragland 
(front row, right); Cathy 
strachan (second row, 
second from left); 
patricia kutner Fiume 
(second row, second 
from right); and  
lynn magill schultz 
(second row, right).



In December 1978, Chancellor Kenneth 
Pye released the report Planning for  
the Eighties that would alter the School 
of Nursing’s future at Duke University. 
The report detailed an impending 
financial crisis, caused by high inflation 
and a recession, as well the need for 
refocusing the curriculum of Duke as a 
private university. Although limited  
in its specific details, the “Pye Report,” 
as it was known, asserted that Duke’s 
trustees should consider eliminating or 
scaling back academic departments or 
schools to save money.

Nine months later, in August 1979, Pye 
released a list of University departments 
slated for elimination. The list included 
the Department of Health, Physical 
Education, and Recreation; the School 
of Education; the School of Forestry 
and Environmental Science; the Duke 
University Marine Laboratory; the 
Department of Sociology; and the School 
of Nursing. 

School of Nursing students, faculty, 
and administrators reacted to the  
news with disbelief, shock, and anger.  
Many viewed the plan as shortsighted, 
especially considering the national 
shortage of nurses at the time. Further-
more, many students and alumni did 
not understand why a valued and 
respected program would be closed. 

In reaction, the Coalition to Support 
the Duke University School of Nursing  
was formed. Members organized 
campus protest marches and letter 
writing campaigns to the trustees and 
administrators. To raise awareness  
of the School, supporters distributed 
pamphlets at the 1980 homecoming 
parade and at halftime for the football 
game against Wake Forest University. 

During this time, students, faculty, 
alumni, and supporters—including 
deans from other schools of nursing, 
members of professional nursing 
associations, and medical practitioners 
who worked with nurses from the 
School—sent hundreds of letters of 
support for the School to Chancellor 
Pye and University trustees. One letter 
written by alumna Anita R. Madea, 
BSN’72, stated, “If Duke University 

Retrenchment  
1979-1984

students marching 
in support of  

duke University 
school of nursing  

in 1980.

a bumper sticker 
created during the 

protest against 
the closing of the 

school of nursing.
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mosley award 
winners at the 
duke University 
school of nursing 
commencement 
ceremony for the  
bsn program  
in 1984, the year 
the program was 
permanently closed. 
pictured (l to r)  
are annette baker, 
Carolyn beethan, 
denise Herrore, 
school of nursing 
dean dr. ruby wilson, 
Carswell Hoots,  
and sandra pettit.

does anything well, it is the training of nurses and physicians. Duke’s reputation, 
Duke’s forte, Duke’s mark of excellence is in the training of health professionals 
who are good practitioners, students, and thinkers.”

The debate over the closing of School was covered heavily in local newspapers. 
Professor Gratz wrote in a letter published in The Durham Herald that the attempt 
to close the School was “an act of oppression that bespeaks of the plantation 
mentality of the University administration.” 

Behind the scenes, Dr. Wilson was working to preserve the School and spoke  
passionately before the trustees to keep Duke’s nationally-recognized nursing school. 

Despite the best efforts of the School of Nursing, however, the trustees voted in 
December 1980 to eliminate the BSN program. The document “Directions for 
Progress” that detailed closing the School did, however, offer a statement of respect 
for the work of those who tried to preserve it: “No one familiar with the School  
of Nursing can fail to be impressed by the ambition and dedication of its faculty, 

the enthusiasm of its students, 
and the loyalty of its alumni.” 
Nevertheless, “Directions  
for Progress” also contained 
the estimation that closing the 
BSN degree program would 
save Duke University about  
$1 million.

one of the many 
traditions at duke 
University school 
of nursing was 
giving students  
a rose during 
commencement 
ceremonies.

more than 100 students and 
faculty (dr. pauline gratz, 
front and center) marched in 
support of the school  
of nursing in protest of the 
pye report in 1980.
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graduation  
photo of the  
Class of 1982.

Of the other schools and departments targeted for elimination, some fared better 
than others. The School of Education was closed. The Department of Health, 
Physical Education, and Recreation was reorganized as a unit within Athletics. 
The School of Forestry and Environmental Sciences, the Duke University Marine 
Lab, and the Department of Sociology were spared. 

With the support of Dr. William Anlyan, the chancellor of health affairs, Dr. Wilson 
was able to preserve the small master’s program and the School’s basic structure 
within the Duke organization. In 1980, the last class of students—60 women in 
total—were admitted to the bachelor’s program in nursing. During the next four 
years, Dr. Wilson’s main focus was retaining the School’s faculty to maintain aca-
demic excellence and successfully graduating the remaining classes of students.

The final class of BSN students at Duke University School of Nursing graduated in 
1984. Every single member of this class would go on to pass their state board exams 
on their first attempt, a bittersweet achievement.

On December 12, 1981, a Task Force on the Future of Nursing Education at 
Duke University submitted a report to University trustees recommending the 
establishment of two nursing education programs: a master’s program in a 
clinical specialty and an associate’s degree program in nursing that would enroll 
students with one year of undergraduate education from an outside college for a 
15-month, hospital-based clinical education. Transforming the BSN program into 
an associate’s degree program, however, was met with strong opposition from 
School of Nursing faculty. A letter sent to the trustees and signed by all faculty 
members stated that an associate’s degree is “contrary to professional nursing 
standards and beneath the level of excellence associated with Duke University.” 

The associate’s degree program was never implemented at the School, and no 
replacement was made for the BSN program. Nationwide, several other private 
nursing schools were closed, including the distinguished programs at Cornell 
University, Stanford University, and Boston University. The prevailing sentiment 
of the time was that nursing education was expensive and not consistent with the 
mission of elite, private universities.

article from the 
Duke Chronicle 
about the last 
graduating class  
of bsn students.



The School was effectively closed for most  
of 1984 and part of 1985. The existing faculty, 
which had once numbered at more than 25, 
dwindled to about 10. Dr. Rachel Z. Booth 
became the new dean of the School of Nursing, 
and Dean Wilson became assistant to the 
chancellor for health affairs, Dr. Anlyan. 

Dr. Booth came to Duke from the University  
of Maryland School of Nursing, where she  
had directed its undergraduate programs. With 
the reorganization of the School of Nursing,  
Dr. Booth was appointed the dual titles of 
dean of the School and assistant vice president 
for health affairs for Duke Hospital, combin-
ing the duties of service and education. 

Dr. Booth spent most of her first year developing 
a new curriculum for the master’s program.  
She surveyed national leaders, spoke with the 
School’s alumni, and carefully analyzed the 
needs and priorities of the Hospital. Based on 
a national market study determining where 
MSN-prepared nurses would be most needed 
during the next five to ten years, her assessment 
culminated in a plan to refocus the master’s 
program and offer three specialty areas— 
oncology, critical care, and nurse leadership. 

Interwoven within each of the three areas  
was an emphasis on client systems, adaption, 
technology, ethics, role development, and 

Reorganization  
1985-1991

inquiry and research. Students could elect to 
complete the program in one to four years of 
study with 39 credits required for graduation. 
The first class of 17 full-time and 6 part-time 
students was admitted in the fall of 1985. 

After three years at the School of Nursing, Dr. 
Booth left Duke in 1987 to become dean of the 
University of Alabama at Birmingham School  
of Nursing. 

For the next several years, during which the fate  
of the School was somewhat uncertain, long-time 
faulty member Dr. Dorothy Brundage assumed 
leadership; her interim deanship spanned from 
1987 to 1991. Interim deanships that last for nearly 
four years are an anomaly, but during these years 
Duke Hospital’s leadership was also in transition. 
In the uncertain climate, external candidates for 
the deanship proved difficult to recruit. Similarly, 
attracting full-time faculty members also proved 
challenging during this period when the direction 
of the School and the University’s commitment  
to the School were unclear. 

Dr. Brundage focused on maintaining stability. 
She worked to keep the School operating nor- 
mally and the master’s program students engaged 
and challenged. She also supported the teaching, 
advising, and governance responsibilities of the 
faculty members. Later reflecting on her deanship, 
Dr. Brundage described the time as a “holding 
pattern with limited faculty and students.”
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dorotHy brUndage, pHd, rn, Faan  
interim dean, 1987-1991

born and raised in Cleveland, ohio, dr. dorothy 
brundage received her bsn in 1953 from Frances 
payne bolton school of nursing at Case western 
reserve University. For several years thereafter,  
dr. brundage worked as a nurse before earning  
her msn in 1968 from emory University in atlanta, 
georgia. dr. brundage arrived at duke as an 
instructor in 1968 and was quickly promoted to 
assistant professor in 1970 and later to associate 
professor in 1979. 

dr. brundage’s serious approach to nursing and 
scholarly demeanor while working on her doctoral 
degree impressed many of the students and faculty 
members. in 1980, dr. brundage received her phd 
from walden University, an accomplishment that 
was still uncommon at that time for many faculty 
members in the discipline of nursing. dr. brundage 
was one of a very few faculty members from the 
school of nursing who achieved the more senior 
rank of associate professor. 

but like many of her colleagues at the school, 
dr. brundage was an expert clinician. Her special 
areas of expertise were in both obstetrical and 
medical-surgical nursing. she remained engaged 
clinically while teaching at the school of nursing 
and regularly consulted with clinical staff, making 
rounds on the medical intensive care unit to stay 
current in her clinical knowledge. within her spe-
cialty of renal nursing, she published several books 
and research papers and encouraged students to 
do the same. From 1984 to 1985, when the school 
of nursing’s bsn program was closed and the msn 
program was under reorganization, dr. brundage 
returned to clinical care at duke Hospital.

after the end of her role as interim dean, dr. 
brundage remained at the school of nursing 
as a faculty member and was actively engaged in 
implementing new programs and developing  
curricula for the new nurse practitioner programs.

raCHel bootH, pHd, rn 
assistant Vice president for Health  
affairs and dean, 1984-1987

dr. rachel booth earned her diploma  
from the greenville general Hospital school  
of nursing in south Carolina. she then  
attended the University of maryland, where 
she earned her bsn and msn and her phd 
in administration of higher education. 

prior to coming to duke, dr. booth served  
as the associate dean for undergraduate 
studies at the University of maryland,  
where she initiated one of the first adult 
nurse practitioner programs in the nation. 

dr. booth left duke in 1987 to lead the 
University of alabama at birmingham 
school of nursing. while there, she created 
alabama’s first phd in nursing program  
in 1999 and served as the president of  
the american association of Colleges of 
nursing and director for the world Health 
organization’s Collaborating Center for 
international nursing. 

dr. booth served on numerous editorial 
boards and as a consultant to universities 
and foreign countries on leadership, 
graduate and undergraduate education, 
program evaluation, and advanced nursing 
practice. For her contributions to nursing, 
she was inducted into the alabama nursing 
Hall of Fame in 2003. For her service to  
the University and scholarly distinction, the 
University of alabama at birmingham 
awarded her the president’s medal in 2005. 

duke University 
school of nursing 
faculty, circa 1985,  
(left to right) dean 
rachel booth, 
Juanita long, sue 
mcintire, dorothy 
brundage, Jerri 
oehler, barbara 
synowiez, donna 
Hewitt, and 
patricia Cotanch.
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With the arrival of Dean Mary T. 
Champagne in 1991, the School began 
a period of restoration and growth that 
continues to the present day. 

Dr. Champagne said when she first arrived 
at the School of Nursing, she believed  
that it was still capable of great success 
despite the recent downsizing. The School 
was linked closely with Duke University 
Health System, which was providing 
excellent services and producing ground-
breaking research.

“I wouldn’t have come if I didn’t see the 
potential to grow a nursing school worthy 
of a great medical center,” said Dr. 
Champagne. “The entire Duke system 
valued collaboration as long as you 
brought something to the table. This was 
an environment that supported excellence.” 

Dr. Champagne petitioned to be included 
in the Medical Center Leadership 
Committee and the Deans Council for 
the University; the dean for the School  
of Nursing had not participated on the 
boards of leadership and governance  
since the retrenchment in 1984. 

“I was able to get seats at many tables 
because I still had the title ‘Dean of the 
School of Nursing,’” said Dr. Champagne. 

“Even though the bachelor’s program  
was eliminated, we were still a school at 
Duke University—we weren’t demoted  
to a department or folded into another 
program—and that still meant something.”

Also key to Dr. Champagne’s success  
were the collaborators within the Health 
System and the University who were eager 
to work with her and the faculty. Key 
partners included University President 
Nannerl Keohane, Chancellor of Health 
Affairs Dr. Ralph Snyderman, and Vice 
Chancellor of the School of Medicine Dr. 
Gordon Hammes. 

Early in Dr. Champagne’s career at Duke, 
her work was changing the School of 
Nursing landscape.

“A dynamic and exciting leader, she has 
overseen a virtual renaissance at the 
School since her appointment in 1991. 
Indeed, she has infused the School with  
a new sense of direction and purpose,”  
said Dr. Snyderman, speaking about  
Dr. Champagne in the Spring/Summer 
1995 issue of Duke Medical Perspectives.

Renewal and Transformation  
1991-2004

Chancellor of Health affairs  
dr. ralph snyderman (left) and 
dean mary Champagne (right).



A Master’s Degree for the Modern World 
At the start of Dr. Champagne’s tenure, one of her first priorities was 
expanding the master’s program in an effort to meet the country’s  
increasingly urgent need for highly skilled, specialized nurses. The MSN 
program had been limited to three areas of study: oncology, critical 
care, and nurse leadership. With input from faculty, over the next decade 
eleven new master’s majors were created that integrated seamlessly 
into the Duke University and Health System landscapes. 

“We thought ‘what are the real strengths of Duke? What can we do 
that others can’t?’” Dr. Champagne recalled. “We coupled that with 

‘what are the real health care needs of people in our country?’” 

The growing elderly population, with long-term, chronic, and acute 
health care needs, has been and remains one of the most critical issues 
facing nursing professionals. In 1991, as one of the first areas of growth 
within the School, the gerontology nurse practitioner program was 
launched in collaboration with Dr. Harvey Cohen and the Duke Center 
for the Study of Aging and Human Development; it was the first 
program of its kind offered in North Carolina and still continues today. 

Collaboration was key in creating new programs within the School. 
Partnerships with physicians in the neurological intensive care unit 
helped create the adult acute care nurse practitioner program, and 
working with the neonatal department was instrumental in the creation 
of the neonatal nurse practitioner program. Recognizing a critical 
state and national shortage of nurse anesthetists, the School also 
collaborated with Duke’s Department of Anesthesiology, Durham 
Regional Hospital, and Durham Anesthesiology Associates to develop 
a nurse anesthesia program. 

mary t. CHampagne, pHd, rn, Faan 
dean, 1991-2004

dr. mary Champagne served as dean of the school  
of nursing from 1991 to 2004. Under her leadership, 
the school created a number of innovative graduate 
programs, established an accelerated bachelor’s 
degree program, and expanded its interdisciplinary 
research activities. 

“Her ability to rally alumni, friends, staff, and faculty 
testifies to her permanent, admirable legacy to the 
University,” said former duke University president 
nannerl keohane in 2004.

after receiving her bsn from san Jose state College, 
dr. Champagne volunteered to serve in the peace 
Corps and traveled to afghanistan, where she taught, 
co-directed, and later directed the lashkar gah 
school of nursing. Following her return to the United 
states, dr. Champagne earned her msn and phd 
from the University of texas at austin. she has 
taught at the College of nursing at the University of 
nebraska and then at the school of nursing at the 
University of north Carolina at Chapel Hill, where 
she became the chair of the department of adult 
and geriatric Health. 

during dr. Champagne’s tenure as dean, she imple- 
mented programs to improve health care in rural 
north Carolina through the education of family 
nurse practitioners for medically underserved areas, 
dramatically expanded the school’s msn program, 
reinstated and revamped the school’s bachelor of 
science in nursing program, and worked with faculty 
to develop new research projects and establish a 
phd in nursing program. 

dr. Champagne has extensive experience in  
research, and her funded work has focused on acute  
confusion in elderly patients and using research to 
improve the practice of nursing. she has co-authored 
six books and more than 60 research articles.  
dr. Champagne currently serves as professor in the 
duke schools of nursing and medicine, holds the 
laurel Chadwick professorship, and is a senior 
fellow of duke’s Center for the study of aging and 
Human development.

dr. marva mizell price (standing), 
with nurse practitioner students for 
a physical assessment course in 2004. 
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During the next decade, the master’s program was expanded to include nurse 
practitioner specialties in primary and acute care for both the pediatric and 
adult populations, cardiovascular care, oncology, gerontology, and neonatology  
as well as non-clinical studies in health care leadership, nursing education,  
and informatics. The School of Nursing collaborated with the Duke schools of 
medicine, law, and business to offer the interdisciplinary master’s program in 
clinical leadership. 

Consequently, the growth of the master’s program also meant attracting new 
faculty to the School to support the developing programs and curriculum.  
The faculty in 1991 numbered only five full-time employees. By the time Dr. 
Champagne retired from the deanship in 2004, the faculty had grown to 38. 

“We recruited faculty who wanted to build our School and weren’t afraid of a 
challenge. We needed forward thinking, high-energy, entrepreneurial researchers 
and teachers who would create programs that would appeal to students and 
develop nursing science,” said Dr. Champagne.

dr. eleanor 
mcConnell (left) 
works with a 
community 
volunteer for a 
research project, 
circa 1998.

“we needed forward thinking, high-energy, 
entrepreneurial researchers and teachers who would 
create programs that would appeal to students  
and develop nursing science,” said dr. Champagne.
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Distance Learning and Online Education 
In 1992, the School launched a distance learning program through a 
partnership with the Southern Regional Area Health Education Center, 
which provided training and education for nurses living in nine rural and 
underserved counties in North Carolina. On average, School of Nursing 
faculty would travel 90 minutes to Fayetteville to teach classes to master’s 
prepared critical care clinical nurse specialists and nurse administrators 
and leaders. 

In 1995, the School began the first-ever online, distance-based graduate 
program for nurses working in rural areas of the state. Through partnerships 
with the Southern Regional Area Health Education Center, East Carolina 
University, hospitals, and physicians, the School of Nursing recruited  
nurses for the family nurse practitioner program to provide primary care in 
underserved areas. The family nurse practitioner program headed by 
Associate Clinical Professor Bonnie Friedman, PhD, RN, was the first one 
at the School to use online education for portions of the program. Funded 
by the Robert Wood Johnson Foundation and The Duke Endowment,  
the program sought to train nurses who were already established in rural 
areas rather than trying to convince recent graduates to relocate to an 
underserved region.

At this time, Duke’s School of Nursing was only one of the few nursing 
schools engaged in distance learning and one of the few university programs 
in the country that used technology in delivering degree-level programs. 
Today, Duke University School of Nursing remains a leader in distance-based 
and online learning, with hundreds of students receiving advanced degrees 
while living and working throughout the United States and around the world. 

susan epstein yaggy 
(left) and dean mary 
Champagne (right), 
circa 1996, review 
materials for online 
courses. yaggy  
was instrumental  
in launching the 
online family nurse 
practitioner program 
for the school and 
was also division 
chief for community 
health, a joint 
program between 
the department of 
Community and 
Family medicine and 
the school of nursing. 

the lamp is an international symbol 
of nursing, representing the lit  
lamp used by Florence nightingale.



Research
Duke University and Duke University Medical Center have always been recognized 
for cutting-edge, advanced research. In the early 1990s, Dr. Champagne believed 
that high-quality nursing research that improves the welfare of patients should be 
part of the School of Nursing’s mission.

In 1993, the creation of the Duke Nursing Research Center, through a partnership 
with Nursing Service at Duke Hospital, was the School’s first venture into 
faculty-led nursing research. Ultimately, the leadership at the School wanted to create 
a PhD program but first needed to foster an atmosphere conducive to student 
and faculty inquiry. 

Under the leadership of Dr. Barbara Turner, nursing research began to produce 
significant results and findings. Dr. Turner was one of the first nurse researchers at the 
School and was named its first associate dean for research affairs. As a military 
veteran, her work often focused on military issues as well as research on critically-ill 
newborns. In 2008, she was named the first program director for the new Doctor  
of Nursing Practice program, which she helped to develop. 

school of nursing 
researcher dr. 

barbara turner (right) 
and dr. Judith 

Cameron (left), who 
created the school’s 
acute care pediatric 

nurse practitioner 
program, checking on 
a patient in the duke 

Hospital pediatric 
intensive care unit, 

circa 1998.

the trajectories of aging and Care Center  
became a catalyst in attracting and mentoring the 
next generation of research faculty while also  
building the school’s scientific and research base.
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pictured (from left  
to right) are the  
first directors of the 
trajectories of aging 
and Care Center:  
dr. elizabeth Clipp, 
director and 
associate dean of 
research affairs;  
dr. ruth anderson, 
pilot/feasibility  
core director; and dr. 
eleanor mcConnell, 
administrative core 
director.

Over time, the research at the School evolved to focus on health disparities and 
underserved populations, including premature and low birth weight infants, the 
elderly and family caregivers, and end-of-life care for both adults and children. 

In 2000, important funding from the National Institutes of Health created the 
Trajectories of Aging and Care Center, which was also a major step towards 
creating the PhD program that eventually launched in 2006. Gerontology has 
been an area of particular focus and strength within the School of Nursing 
since the 1960s, when faculty member Dr. Virginia Stone established the nation’s 
first gerontological master’s degree program for nurses interested in caring for 
older adults. 

The Trajectories of Aging and Care Center was directed by Dr. Ruth Anderson, 
Dr. Elizabeth C. Clipp, and Dr. Eleanor McConnell—each an expert within 
the field of gerontology nursing and research. The researchers took a big picture 
approach to investigating the care experienced by elderly patients as well as 
patterns and trends in aging and related health care. The Center became a 
catalyst in attracting and mentoring the next generation of research faculty 
while also building the School’s scientific and research base. 

Dr. Clipp followed Dr. Turner as the School’s second associate dean for 
research affairs in 2005. A tireless researcher whose work attracted national 
attention to the School, Dr. Clipp earned funding from government and non- 
profit organizations and supported others in doing so. Well-known and widely 
respected by her peers across the University, she was a force in the School’s 
growing presence on campus. Her premature death in 2007 represented  
a stunning professional and personal blow to the School community. The  
School’s research progress slowed until her successor, Dr. Diane Holditch-Davis, 
was named. In her honor, the School’s research building was named The 
Elizabeth C. Clipp Research Building. 

dr. Jane blood-siegfried, 
a school of nursing 
professor, at the  
national institutes of 
environmental Health 
sciences in 1997 
conducting research on 
sudden infant death 
syndrome.



A New Bachelor’s Program
Closing the Bachelor of Science in Nursing degree program in 1984 had 
remained a painful topic for many alumni and supporters of the School. Even 
decades after the closure, some still believed strongly that it was a mistake to 
close a beloved program that launched many successful careers. 

In 2002, however, a new second degree program in nursing opened under the 
leadership of Dr. Champagne, Dr. Turner, and Brenda Nevidjon—a professor 
and alumna of the School of Nursing and the first and only woman to be  
chief operating officer of Duke Hospital. Amid a serious shortage of entry-level 
nurses, the School created an Accelerated Bachelor of Science in Nursing 
(ABSN) program with what was at that time the largest grant ever awarded 
to the School—a $6 million gift from the Helene Fuld Health Trust. The 
intensive 16-month program was open to adult learners who had completed 
an undergraduate degree in another field. Today, the program admits learners 
who hold undergraduate, graduate, or doctoral degrees and come from a wide 
array of backgrounds. 

assistant professor ann 
white (second from right) 
with accelerated bachelor 

of science in nursing 
students in the original 

Center for nursing 
discovery lab located at 
ninth street, circa 2005.

accelerated bachelor  
of science in nursing 
students in the Center for 
nursing discovery lab 
located in the Christine 
siegler pearson building.
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At the same time as the launching of the new ABSN program, the School also 
established the Center for Nursing Discovery (CND). Its state-of-the-art instructional 
methodologies and technologies facilitated clinical learning through simulation, role 
play, multimedia, and web-based applications. The 3,000-plus-square-foot CND grew 
to include an eleven-bed case study area with adult and child mannequins and a 
birthing simulator, a twelve-bed physical examination lab, and an eighteen-station 
computer lab. 

Transition to New Leadership 
In 2003, Dr. Champagne announced that she would retire as dean for the School of 
Nursing but would continue to stay at the School as a professor and researcher. The 
13 years that Dr. Champagne was dean were a significant time for the School of Nursing. 

“During her tenure, Mary has overseen the rebirth of Duke’s School of Nursing and 
secured its place as one of the premier graduate nursing programs in the country,” 
said Dr. Snyderman on the news of Dr. Champagne retiring as dean. “She exemplifies 
the best of her profession. Her leadership and vision were instrumental to her 
success as dean.” 

During her years as dean, the School experienced explosive growth, attracted entrepre-
neurial faculty, entered into new interdisciplinary partnerships, and established a 
renowned research program. Additionally, student enrollment skyrocketed from 50 
in 1991 to 374 in 2003.

“Many students have benefited directly from Mary’s efforts, and thousands upon 
thousands of patients have benefited and will benefit,” said Duke University President 
Keohane in the Spring/Summer 2004 issue of DukeMed Magazine. “Her years will 
be remembered as transformational—a time of intelligent innovation that honored 
the best of Duke’s traditions and history.”

accelerated bachelor 
of science in nursing 
students in 2006 
taking part in disaster 
preparedness training.

dr. Catherine gilliss and  
dr. mary Champagne in 2004, 
at the beginning of  
dr. gilliss’ tenure as dean.



Investing in the Future

in 1997, the school welcomed its first director of development, C. eileen 
watts-welch. this was another major step for the school in creating a 
focused area for alumni relations and seeking major gifts and grants to 
continue funding the innovative programs and research within the school. 

watts-welch, working alongside dr. Champagne, raised $18.4 million 
for faculty projects, scholarships, and research, including $10 million from 
school of nursing alumni bettye martin musham for endowed professor- 
ships, $3 million from the duke endowment, and another $12.3 million 
from individuals for the construction of the new headquarters for the 
school of nursing. 

a new 59,000-square-foot facility at 307 trent drive opened in July 
2006 to accommodate the growing enrollment of students as well as the 
increasing numbers of faculty and staff. in 2011, the school received a  

$15 million gift from duke alumnus J. michael pearson, and 
the new building was renamed for his wife Christine  

siegler pearson, who graduated from the school 
in 1984 as a member of the last class of bsn 

students. their gift represents the largest 
single donation duke University school 
of nursing has received to date. 

Christine siegler 
pearson (bsn’84), 

second from right, 
with her husband 

michael pearson 
(e’81), third from 

right, who gave  
$15 million to duke 

University school of 
nursing, the largest 

gift in the school’s 
history. also 

pictured are the 
couple’s sons.



 progress and possibil ity, 1971-2013 25

bottom (left to right):  
dr. mary Champagne, 
dr. Catherine gilliss,  
and dr. linda davis.
top (left to right): 
dr. barbara turner,  
dr. diane Holditch-davis, 
and dr. ruth anderson.

throughout the 2000s, the school saw an increase in 
donations for scholarships, such as an endowed scholarship fund 
to support global health experiences, scholarships for oncology 
nursing students, and new scholarship funds based on academic 
merit and financial need. 

in 2007, the school named its first distinguished professors,  
the highest honor that duke University awards its faculty 
members in recognition of exceptional achievement. as of 2012, 
the school’s six distinguished professors are dr. ruth anderson, 
the Virginia stone professor of nursing; dr. mary Champagne,  
the laurel Chadwick professor of nursing; dr. barbara turner, the 
elizabeth p. Hanes professor of nursing; dr. Catherine gilliss, the 
Helene Fuld Health trust professor of nursing; dr. diane Holditch-
davis, the marcus e. Hobbs professor of nursing; and dr. linda 
davis, the ann Henshaw gardiner professor of nursing emerita. 
dr. elizabeth Clipp was named the bessie baker professor of 
nursing prior to her death. 
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In 2004, Catherine Lynch Gilliss, PhD, 
RN, FAAN, a 1971 graduate of Duke’s 
undergraduate nursing program, became 
the first alumna to serve as dean of the 
School of Nursing. 

“I hope it will matter to our alumni that 
I am the first alumna dean and that I 
have a memory that matches the memory 
many of them have of living in Hanes 
House and working in Duke Hospital,” 
said Dr. Gilliss when she first joined the 
School of Nursing.

In addition to being appointed dean and 
professor, Dr. Gilliss was given the title 
vice chancellor for nursing affairs for 
Duke University. This dual title distin- 
guished the School from many other 
nursing schools, where the school and the 
hospital are distinct entities, and reflected 
the commitment to education-service 
partnerships. Prior to this appointment, 
Dr. Gilliss had served as dean and profes- 
sor at Yale University School of Nursing. 
Several of the initiatives Dr. Gilliss had 
introduced at Yale served as the basis for 
new programs at Duke that flourished 
under her leadership.

New Degrees 
In the mid-2000s, the School opened 
two new degree programs—PhD and 
Doctor of Nursing Practice (DNP)—in 
response to both the School’s growth in 
research as well as producing the next 
generation of nurse leaders, researchers, 
and faculty members.

phd

The new PhD program in nursing, which 
admitted its first students in Fall 2006, 
addressed urgent health care issues of 
chronic illnesses, the shortage of faculty to 
teach in schools of nursing, and the need 
for ongoing nursing research. The focus 
of the doctoral program, Trajectories  
of Chronic Illness and Care Systems, was 
designed to prepare nurse researchers for 
academic roles and to conduct longitudi-
nal studies on aspects of chronic illness. 

An Era of Innovation  
2004-2013

Cuff links for a nursing uniform.

Catherine lynch gilliss 
(second from right), 
with classmates Julia 

durant kimbrell, ellen 
reed wise, and sally 

Fetter rineer during a 
capping ceremony at 

duke University 
school of nursing in 

1971. dr. gilliss would 
later become the  

first alumna to hold 
the position of dean 

at the school.



“We are entering a future in which we will integrate the education 
of nurse scientists into our tradition of educating great clinicians,” 
said Dean Gilliss on the start of the PhD program. 

Not only have the PhD students made an impact on nursing  
education, and their research has impacted the quality and quantity 
of research being conducted at the School as well. Many of the 
PhD students have received competitive funding awards to support 
their dissertation research, including awards from the National 
Institutes of Health and prestigious postdoctoral positions. 

Dr. Ruth Anderson served as the inaugural chair of the PhD 
program. She was followed by Dr. Linda L. Davis and, later, by 
Dr. Debra Brandon.

dnp

In 2008, the School developed a doctoral program designed to 
prepare nurses for the most advanced leadership positions in 
clinical care. The program focused on developing nurses in three 
critical areas: leading, innovating, and translating evidence into 
practice. Once again, the School was at the vanguard, as Duke 
was the first nursing school in North Carolina to offer the new 
Doctor of Nursing Practice degree. An executive-style, distance-
based learning program, the DNP at Duke was designed to be 
available to full-time working nurses based anywhere in the world. 
As mentioned earlier, Dr. Barbara Turner served as the inaugural 
chair of the program.

CatHerine l. gilliss, pHd, rn, Faan 
dean, 2004 – present, and  
Vice Chancellor for nursing affairs

dr. Catherine l. gilliss, a 1971 graduate of duke’s undergrad-
uate nursing program, is the first alumna in the school  
of nursing’s history to return to her alma mater to hold the 
position of dean. in addition to her role as dean, dr. gilliss also 
serves as the Helene Fuld Health trust professor of nursing 
and vice chancellor for nursing affairs at duke University. 

during the course of her deanship, dr. gilliss has presided 
over the implementation of the phd and doctor of nursing 
practice degree programs, the construction of a 59,000-square- 
foot and state-of-the-art building and a 45,000 square-foot 
addition, the development of the school’s strategic plan, the 
expansion of global health initiatives, and the strengthening 
of the partnership between nursing education and clinical 
expertise for the improvement of both fields of study. Under 
her leadership, duke is one of the top universities for nursing 
in the nation; in 2011, U.S. News & World Report ranked the 
school seventh among graduate nursing programs, and the 
school is currently one of the top 10 nursing schools engaged 
in research funded by the national institutes of Health.

“dean gilliss is an exceptional person with a strong commit-
ment to excellence and an equally strong vision for the future 
of nursing education and research, both for duke and for 
our nation,” said peter lange, provost of duke University. 

dr. gilliss earned her msn from the Catholic University of 
america and her phd from the University of California, san 
Francisco, where she completed her postdoctoral studies. 
she joined the faculty as an assistant professor and had earned 
the rank of professor and chair of the department of Family 
Health Care before leaving UCsF in 1998. From 1998 until 
2004, she was professor and dean at the yale University 
school of nursing. 

prepared as a psychiatric mental health clinical nurse specialist 
and as an adult nurse practitioner, dr. gilliss led programs 
preparing primary care nurse practitioners and worked 
toward the integration of key psychosocial principles into 
these curricula, notably the care of the family as a unit.  
Her scientific work focused on families and chronic disease. 
Her commitment to the development of pipeline programs 
that increased diversity in the nursing profession was 
unwavering. From 2009 to 2011, she was president of the 
american academy of nursing.
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the first cohort of phd students at duke University 
school of nursing in 2009. From left to right:  
rebecca kitzmiller, Jada brooks, and bomin shim. 



Rapid Growth and Ascension
During the two decades that spanned the deanships of Dr. Champagne and Dr. 
Gilliss, the School experienced unprecedented growth. In nearly every aspect, 
the School saw increases—in rankings, enrollment, private donations, and public 
funding. Nearly every year a new record was being set and then later broken. 

In 2001, the School was ranked 27th out of 100 graduate nursing programs in 
the country by U.S. News & World Report; ten years later it was ranked 7th.  
In 2007, the School was 30th in National Institutes of Health funded research; 
in 2012, it was 10th. 

Application pools grew exponentially as did the qualifications of applicants. 
Nearly every year another enrollment record was broken. In Spring 2013, more 
than 830 students were enrolled, the largest enrollment in the School’s history. 

the first students enrolled in the dnp program in 2008.
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dr. Catherine gilliss with  
students in 2010.

The growth of the faculty and staff 
paralleled the growth of the student body. 
In 2003, the faculty numbered 38; less 
than a decade later, more than 77 were 
teaching, conducting research, and trans-  
forming the School as well as the care of 
patients and their families. 

With the rapid growth of the School and 
its expanding faculty of world-class 
educators, researchers, and clinicians, 
the School of Nursing was sufficiently 
staffed to initiate specialized centers and 
institutes that have elevated its curricu-
lum, research, and reputation. 

In 2008, the Duke Translational Nursing 
Institute was launched with the ultimate 
goal of improving patient care by promot-
ing the use of scientific evidence in the 
practice of nursing. Dr. Gilliss served as 
director; Dr. Mary Ann Fuchs, vice 
president of patient care and system chief 
nurse executive for the Duke University 
Health System, served as co-director. Also 
in 2008, the Institute for Educational 

Excellence was established to prepare 
faculty as leaders in nursing education 
whose excellence and innovation prepares 
students to be skilled clinicians, effective 
members of interdisciplinary teams,  
and leaders in the field. This effort was 
initially led by Dr. Terry Valiga.

In 2012, the School created the Center of 
Nursing Collaboration, Entrepreneurship, 
and Technology (CONCEPT), connecting 
the School of Nursing to a network of 
centers across Duke supporting faculty 
and student entrepreneurship. Helping 
nursing faculty and students navigate 
the complexities of research commercial-
ization at Duke, CONCEPT steers them 
to available resources and matches them 
with potential research collaborations  
in the schools of business and engineering. 
Dr. Marilyn Lombardi served as the  
first director.



groundbreaking ceremony  
in 2012 for the 45,000-square-
foot addition to the Christine 
siegler pearson building 
pictured above. From left to 
right, school of nursing 
associate professor susan 
schneider, school of nursing 
board of advisors Chair Charles 
C. mcilvaine, duke University 
president richard brodhead, 
dean Catherine gilliss, dean 
emerita mary Champagne, 
president of the nursing 
alumni Council Joan stanley, 
and phd student and president 
of school of nursing student 
government Jenni day.
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New Building
Due to the meteoric increase in students, faculty, and staff,  
the physical space of the School had to be quickly addressed.  
In 2004, employees were housed in the 9,000-square-foot  
Clipp Building, which had served as the School of Nursing’s 
main facility since 1972, and in an assortment of leased spaces 
throughout Durham. 

In time for the School’s 75th anniversary in 2006, a new 
59,000-square-foot facility opened, physically uniting all nursing 
education and research. Centrally located between Duke Clinic 
and Duke Hospital, the LEED Silver certified facility—one of 
the first such buildings on the Duke campus—offered additional 
space for laboratories, classrooms, and faculty and administra-
tive offices, all equipped with the latest technology. In 2011,  
the building was renamed the Christine Siegler Pearson Building  
in honor of the commitment of $15 million to the School by  
J. Michael Pearson and Christine Siegler Pearson, who graduated 
from the School in 1984. Their gift represents the largest single 
donation Duke University School of Nursing has received to date.

In the face of continued growth, the new building reached 
maximum capacity; by Fall 2012, ground was broken on a new 
45,000-square-foot addition to the Pearson Building. 

architectural drawing of 
pearson building with 
45,000-square-foot addition.



donna Harris was the 
first african-american 
student at the school 
of nursing when  
she enrolled in 1967.  
she was awarded the 
trailblazer in nursing 
award in 2011 for  
her work in paving  
the way for other 
minorities to pursue 
nursing degrees  
at duke.

donna Harris, the first 
african-american student 
at the school of nursing, 
placing a cap on gayle 
bridges Harris, circa 1970, 
the second african-american 
student to graduate from 
the school. 

Diversifying the Nursing Profession

in 1967, the first african-american student entered the school of 
nursing. donna a. Harris, bsn’71, was a pioneer for her time and 
eventually returned to the school as a researcher after spending 
decades as a clinical instructor, public health nurse, and school nurse. 
in 2011, she received the trailblazer in nursing award from the 
school of nursing for her contributions to the field of nursing and 
her efforts to break down racial barriers. 

in 1966, just one year before Harris enrolled as a student, two 
young men, roger Voelkel, bsn ’70, and don brown, bsn ’70, 
became the first male students at the school of nursing as part of 
the U.s. navy enlisted nursing education program. 

both of these moments informed the school of nursing for 
decades afterwards, especially starting in the mid-1990s when it 
became apparent to school leaders that the nursing workforce 
should also reflect the nation’s population to better address health 
needs and disparities. 

that meant creating programs and scholarships that attracted 
students from groups not usually seen in the nursing profession, 
including men as well as african-americans, Hispanics, and other 
racial minorities. over the years, the school of nursing invested 
resources in the recruitment and retention of students and faculty 
from underrepresented groups. additionally, as a grant recipient  
of the robert wood Johnson Foundation New Careers in Nursing 
Scholarship Program, directed by assistant dean michael V. relf, 
the school of nursing awarded a total of 66 scholarships between 
2008 and 2013 to students in the absn program who are from 
groups traditionally underrepresented in the field of nursing. 



in 2008, led by faculty member dr. John brion, the faculty 
and students created the duke chapter of the american 
association for men in nursing (aamn), which coordinated 
activities to help foster an encouraging environment for men 
at the school of nursing and the duke University medical 
Center. in 2010, the school was named best nursing school 
for men by the aamn for the school’s significant efforts  
in recruiting and retaining men in nursing, providing men a 
supportive educational environment, and educating faculty, 
students, and the community about the contributions men 
have made and continue to make to the nursing profession.

some of the programs created to attract and nurture 
minority students include the making a difference in nursing 
(madin) program. Founded in 2011, the program includes  
a summer program geared to introduce the field of nursing 
to high-achieving and high-potential underrepresented 
minority students from economically disadvantaged back- 
grounds. through this program, students are encouraged  
to apply to the absn program and begin a career in profes- 
sional nursing and leadership. 

in 2012, through a national institutes of Health grant,  
the school created the wssU-duke nursing bridge to the 
doctorate program as a partnership with winston-salem state 
University (wssU), a historically black university. the program 
recruits msn students at wssU to earn their phds in nursing 
and biomedical and behavioral sciences at duke University.

duke chapter of 
american assembly 
for men in nursing in 
2008. this group 
works to increase  
the visibility of men’s 
contributions to 
nursing and to offer 
support and solidarity 
to male students  
at the school and to 
nurses within the 
Health system.  
school of nursing 
faculty member  
dr. John brion,  
first row, far right.

a photo that ran in the 
Duke Chronicle in 1966 
shows the first male 
students at the school of 
nursing. don brown (left) 
and roger Voelkel (right) 
are shown with their 
classmates linda Cole (left) 
and Joanne Frey (right).
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Global Focus
As the School grew in prominence regionally and nationally, Dr. Gilliss turned her 
attention globally. The Office of Global and Community Health Initiatives (OGACHI) 
had been launched in January 2006, four months prior to the founding of the Duke 
Global Health Institute. The global view of the School of Nursing mirrored the 
growing global interest happening on the Duke campus through teaching, research, 
and service. Several University programs, such as DukeEngage and the Duke Global 
Health Institute, were instrumental in fostering global experiences for Duke students. 
While students at the School of Nursing previously were limited in global health 
experiences, Dr. Gilliss wanted to encourage the value of international and global 
health among the students. She turned to her long-time collaborator Dr. Dorothy 
Powell to assist with this strategic expansion.

Dr. Dorothy Powell, the former chief academic officer for nursing at Howard University, 
was recruited to Duke to serve as the first director of OGACHI, which focused on 
addressing health disparities locally and abroad through academic programming, 
professional service, and research development. During its first four years, undergrad-
uate nursing student involvement grew from less than 5 percent to approximately  
40 percent and experienced a record high in 2010 with 80 percent of ABSN students 
taking part in clinical global health experiences. OGACHI has developed clinical 
placement sites in Jamaica, Barbados, St. Vincent and the Grenadines, Nicaragua, 
Tanzania, and China as well as programs serving homeless populations and at-risk 
youth in the Durham area. 

One of its first regional outreach projects was with Genesis Home, a homeless 
shelter for families in Durham, called “Raising Health, Raising Hope” and 

developed by Dr. Powell. Within this model, School of Nursing students 
worked with families to promote health and well-being within this 
vulnerable population. This was done with the belief that by improving 
the health of homeless persons, that could also increase their feelings  
of self-worth and hope and ultimately improve their lives.

dr. dorothy powell 
(right) speaking 
with young men  

in tanzania during 
a visit in 2012.

absn student  
nick robbins with a 

newborn child in 2009 
at the kilimanjaro 
Christian medical 

Center in tanzania.
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Internationally, OGACHI’s first major global 
endeavor was in the Caribbean. It created  
a partnership with the Pan American Health 
Organization’s Office of Caribbean Program 
Coordination, the Regional Nursing Board 
of the Caribbean Community and Common 
Market, and the University of the West Indies 
School of Nursing to address health care 
challenges of a growing elder population. 
Out of the collaboration developed a compre-  
hensive community-based framework of 
care: Pillars for the Care of Older Persons 
in the Caribbean. The region sought an 
approach to promote aging in place, where 
older persons remain in their homes and 
communities, through managing chronic 
diseases, offering community and home- 
based care, and age-appropriate health 
education. The School of Nursing’s expertise 
in gerontology research and care was a crit- 
ical component of launching this partnership. 

Another long-term partnership that contin-
ues today is with the Teamwork City of 
Hope in Ntagacha, Tanzania. The City of 
Hope is a facility in northwestern Tanzania 
where orphaned children live and go to 
school within a warm and family-oriented 
environment. This collaboration was created 
when Dr. Powell first visited the site in 2008 
while it was still under construction. She 
was deeply impressed by the potential of the 

City of Hope. Today, the site houses about 
300 children and includes a school, dormito-
ries, a farm, and a new health center open  
to the children and the broader Ntagacha 
community, where some 25,000 people 
currently reside without access to health care. 
School of Nursing alumna Ashley Joyner 
Hase, BSN’82, and her husband Steve, T’82, 
were instrumental in linking the School 
with the City of Hope. 

Over the years, the opportunities have grown 
and nursing students now have a variety of 
international and global health experiences 
to help strengthen their knowledge of caring 
for underserved communities and increase 
cultural sensitivity and cultural competence. 
Students completing a global health experi-
ence believe such opportunities add value to 
their Duke education. 

Also through the support of OGACHI, 
School of Nursing faculty members have 
created relationships with researchers, 
academic scholars, and health care admin-
istrators through capacity building projects 
in the West Indies, Singapore, and China. 
This exchange of information and research 
has broadened faculty expertise and 
contributed to an international exchange 
of ideas, with prospects of a burgeoning 
research enterprise. 

entrance to teamwork  
City of Hope in tanzania.

school of nursing 
students in 
nicaragua in 2010  
as part of a global 
community health 
experience.



Into the Future

When we embarked on the project of recording the history of Duke University School of Nursing 
(DUSON), it was based on a simple need: the distinguished history of the School was unknown to 
those who had not lived through the events. The School’s rich and important past was unrecognized 
and had not been recorded in any formal way. These first two volumes spanning from 1931 to 2013 
illustrate the School’s beginnings as a department within the School of Medicine and its development 
into an independent institution at Duke, not to mention one of Duke’s largest schools. DUSON is 
home to educators, researchers, and clinicians who are developing knowledge, new models of care, 
and preparing the next generation of leaders in the field of nursing. 

During the past five years, researchers, writers, and editors have collected stories and rummaged 
through archives in order to document events and milestones that could have easily been lost over time. 
The two volumes have detailed the achievements of deans, instructors, students, and researchers who 
have all made enduring impacts on the field of health care. Their work has helped millions of patients 
live healthy and productive lives. In both volumes you will see evidence of a commitment to excellence 
and the development of research and leadership as hallmarks of Duke University School of Nursing. 

We have seen how the School has continued to develop over the last 82 years. Influential and 
groundbreaking programs have produced innovative, scholarly, and caring nurses. The School 
remains a top destination for some of the best students in the country, and the graduates are nursing 
leaders who have made real changes within nursing and health care.

But we have also read about the challenges and moments where the future of the School was cast 
into doubt. These dark chapters highlight the fact that the public’s understanding of the roles and 
career possibilities in nursing remains quite limited. We must commit ourselves to fighting these 
misconceptions and showcasing nursing’s possibility and contributions to society. 

The two volumes illustrate how the School of Nursing has been an instrumental part of the Duke 
University campus as well as Duke Medicine. The School’s community of students, staff, and faculty 
has demonstrated innovation and excellence consistently throughout the School’s history. 

As an alumna and dean, I am proud to see the important history of the School put into print and 
recorded for generations to come. The stories within these volumes showcase thoughtful and pioneering 
work, and those achievements continue to advise and inspire future nurse leaders.

But to that next generation, I offer the challenge to continue recording our history. As succinctly 
stated in a German proverb, “nothing is as new as something which has been long forgotten.” It is  
the duty of future School of Nursing leadership to continue to document the ongoing work and 
achievements that lie ahead. 

Over my 45-year history with the School, I have seen many exciting changes in the profession of 
nursing, a number of which were advanced by our Duke community. I have no doubt that the work 
currently taking place within the School will inform health care delivery for years to come. 

Thank you for your interest in and support of our work and for being part of the DUSON community.

Catherine L. Gilliss, PhD, RN, FAAN 
dean, duke University school of nursing 
Helene Fuld Health trust professor of nursing 
Vice Chancellor for nursing affairs, duke University






