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TRACK I 

PEER REVIEW WORKSHEET 

FACULTY MEMBER: _________________________________________________________ Date:  ______________

Date of Last Peer Review or Promotion Review:  _________________________________

The role of the faculty member in the tenure track is to advance the science of nursing through research as an independent investigator, as evidenced by a program of research, scholarly publications, and extramural research funding. Advancement in the tenure track is determined by progressive significance and impact of the scholar’s research, which receives national or international recognition.  All faculty members are expected to demonstrate excellence in teaching and progressive contributions in service.  Examples of evidence that might be used to support the significance and impact of the faculty member’s work are listed below.  These examples are illustrative only, a subset of these examples is necessary to document significance and impact, and other examples may be used.

Associate Professor with Tenure Criteria.   Candidates for the rank of Associate Professor with Tenure in Track I have demonstrated excellence in a program of research and have received national recognition for the significance and impact of their work.
	RESEARCH/SCHOLARSHIP
In addition to meeting the criteria for the rank of Associate Professor without Tenure, these faculty demonstrate  excellence in research, which is recognized nationally and leadership in research
Significance/Quality/Impact
· Strong record of publication of research and data-based articles in focused field of research in peer-reviewed journals, including top-tiered nursing research, nursing specialty, and interdisciplinary journals 

· Authors or co-authors articles in widely disseminated non-refereed journals or book chapters 

· Impact of research publications is demonstrated by citations, published responses/evaluations/reviews

· Research has stimulated work of other researchers or provided new applications in field

· Research has impacted regional/national health practice, education, or policy

Professional Competence/Reputation

· Editor or co-editor of book(s) in area of research or as editor of special topic in nursing or interdisciplinary journal

· Invited to present research at national conferences
· Letters recognizing excellence in field

Funding

· Serves or has served as principal investigator on one or more significant (R01 equivalent) extramurally funded research project

Collaboration

· Part of interdisciplinary research team and publishes in interdisciplinary journals

· Strong record of collaboration in research with colleagues
	Strengths:    

Areas Needing Improvement: 

	EVALUATOR’S COMMENTS (Research/Scholarship):



	TEACHING
In addition to meeting the criteria for the rank of Associate Professor without tenure, these faculty demonstrate excellence in teaching and leadership in education

Significance/Quality/Impact

· Develops, implements, and evaluates innovative teaching techniques that promote critical thinking and independent approaches to student learning
Professional Competence/Reputation

· Recognized by DUSON, professional organizations or other groups for excellence and leadership in teaching

· Sustained record of effective teaching

Leadership
· Demonstrates internal leadership (DUSON) in planning, implementing, evaluating, reviewing, and revising  curricula

· Serves as accreditation evaluator or visitor
· Participates in preparing and leading training grants.
Mentoring

· Mentors doctoral students to compete for extramural funding

· Chairs student scholarly project committees such as thesis, directed research, capstone, or dissertation 

Collaboration

· Participates in interdisciplinary educational/ training programs within Duke Medicine or  Duke University, and/or locally oriented service-education partnerships, outreach programs, or collaborative projects involving external agencies


	Strengths:    

Areas Needing Improvement: 



	EVALUATOR’S COMMENTS (Teaching):



	SERVICE
In addition to meeting the criteria for the rank of Associate Professor without tenure, these faculty demonstrate excellence in service  and leadership in service (Service to DUSON, Duke Medicine, and Duke University; the Profession; and the Community

Professional Competence/Reputation

· Publishes service-themed articles in peer-reviewed journals or in widely distributed non-refereed media 

· Presents on service contributions at regional or national conferences or meetings

· Engages in service contributions that have significant  effects on policies or programs of organizations served

· Reviews extramural grant proposals for funding; ad hoc reviewer at NIH or other national group
· Consults for regional institutions, organizations or media
Leadership

· Chairs DUSON committees or task forces

· Serves as member, officer, chair, or director of regional association, agency, task force committee(s)

· Serves as editorial board member or section editor for research or professional journal(s)

· Organizes regional conferences or workshops

· Leads regional initiatives, programs, services, and policy committees

Collaboration

· Participates in joint planning groups (DUSON with Duke Medicine or Duke University departments, divisions, or schools)


	

	EVALUATOR’S COMMENTS (Service):

	PRACTICE - Clinical or Administrative (optional area).  

If involved in clinical or administrative practice, these  faculty in addition to meeting the criteria for the rank of Associate Professor without tenure demonstrate excellence in clinical or administrative practice and leadership in professional practice.

Significance/Quality/Impact

· Leads in developing, implementing, and evaluating innovative nursing/health care models for practice(or in area of expertise) 
· Advocates and provides /expert testimony at regional level
Professional Competence/Reputation

· Presents clinical innovations/findings at regional meetings

· Evaluates regional practice guidelines or certification requirements in the specialty area

· Serves as a regional consultant in area of specialty

· Receives regional awards for practice activities

Leadership/Service

· Provides leadership in translating research findings into practice


	Strengths:    

Areas Needing Improvement: 



	EVALUATOR’S COMMENTS (Practice)



	EVALUATOR’S SUMMARY AND RECOMMENDATIONS:
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