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TRACK II

PEER REVIEW WORKSHEET

FACULTY MEMBER: _________________________________________________________ Date:  ______________

Date of Faculty Member’s Last Peer Review or Promotion Review:  ______________________________________
The role of the faculty member in DUSON’s Track II, a non-tenure earning track, is to contribute to the school’s mission through scholarly practice as a clinician, administrator or educator, as evidenced by dissemination of practice innovations in scholarly venues and leadership that transforms and improves practice.  Activities for Track II faculty many times are focused on practice, education, and/or advocacy, which serve as a foundation for scholarly activities, contributions, and recognition of expertise. Advancement in Track II is determined by progressive significance and impact of the faculty member’s scholarly practice, which receives national or international recognition.  All faculty members are expected to demonstrate excellence in teaching and progressive contributions in service.  Examples of evidence that might be used to support the significance and impact of the faculty member’s work are listed below.  These examples are illustrative only, a subset of these examples is necessary to document significance and impact, and other examples may be used.   

Professor, Track II Criteria:  Candidates for the rank of Professor in Track II have a sustained record of excellence in scholarly practice, and have received national or international recognition for the significance and impact of their contributions.
	SCHOLARSHIP
These faculty, in addition to meeting the criteria for the rank of Associate Professor, demonstrate a sustained record of excellence in contributions to scholarship, and a sustained pattern of leadership in scholarship 
Significance/Quality/Impact
· Sustained publication record with articles in peer-reviewed journals, book chapters, practice guidelines/recommendations, policy/position statements, educational or practice innovations, guest editorials, columns (e.g., non-peer reviewed sections in journals);  usually a minimum of 35 scholarly publications of which there should be a sustained pattern of impact

· Majority of publications should be first/senior authored

· Presents papers, posters and/or other methods of professional presentation at national/international conferences
Professional Competence/Reputation

· Receives national/international recognition (e.g., awards, invited papers/lectures) of scholarly contributions
· Serves as the editor, co-editor or on an editorial board of a peer-reviewed journal
Leadership

· Leads teams and/or receives significant extra-mural funding for practice-related scholarship
Mentoring

· Mentors junior faculty or clinicians in area of scholarship


	Strengths:    

Areas for Future Development: 

	EVALUATOR’S COMMENTS - Scholarship:



	TEACHING
In addition to meeting the criteria for the rank of Associate Professor, these faculties demonstrate a sustained record of excellence in teaching and established leadership in education.
Significance/Quality/Impact

· Participates in task forces/committees that produce monographs, books or professional reports related to teaching or in the field of nursing education

· Contributions to teaching are being adopted or are affecting teaching programs at other institutions

Professional Competence/Reputation

· Invited to present in area of expertise at national or international meetings or conferences

· Receives awards for teaching and/or mentoring

· Invited to serve as a visiting professor, educational or curriculum consultant to national or international organizations or educational institutions.  

· Recognized by professional organizations for leadership in educational endeavors

Leadership/Service

· Leads major initiative(s) within DUSON to plan, develop, implement and evaluate new academic programs/curricula or major revisions of existing programs/curricula

· Provides leadership in developing and evaluating interdisciplinary educational programs featuring collaboration of DUSON with Duke Health or Duke University

Mentoring

· Strong pattern of sustained mentorship
Funding

· Provides leadership in developing and securing funding for educational/training programs within national or international service-education partnerships, outreach programs, or collaborative projects involving external agencies


	Strengths:    

Areas for Future Development: 



	EVALUATOR’S COMMENTS - Teaching:



	SERVICE
In addition to meeting the criteria for the rank of Associate Professor, these faculty demonstrate a sustained record of excellence in service and established leadership in service
Significance/Quality/Impact

· Service activities have led to improved health care delivery or education, or significant impact on health at national or international level 

· Advocates for or testifies on national or international policy issues that affect health care or education
Professional Competence/Reputation

· Elected or appointed to leadership positions in national or international organizations or professional societies

· Serves as editor or chair of editorial board for professional journal(s)

· Sustained record of reviewing articles for professional journals

· Consults for national or international institutions, organizations or media

· Serves on training grant review panels 
Leadership/Service
· Participates in organizing national or international conferences or workshops

· Takes leadership role in national or international initiatives, programs, services, policy committees that are concerned with professional issues

· Assumes key leadership positions within DUSON, Duke Health, and/or Duke University

· Spearheads major initiatives within DUSON, Duke Health, and/or Duke University


	Strengths:    

Areas for Future Development:

	EVALUATOR’S COMMENTS - Service:

	PRACTICE (Optional area)
In addition to meeting the criteria for Associate Professor, these faculty demonstrate a sustained record of excellence in scholarly practice and an established history of leadership in practice
Significance/Quality/Impact
· Uses expertise to shape policy, advance quality improvement initiatives, or plan/direct practice innovations at the national/international level

· Has a significant record of funded activities that advance practice and improve health care outcomes
Professional Competence/Reputation

· Provides outstanding professional service to patients/families/ communities or organizations 

· Leads the development/implementation/evaluation of practice innovations

· Invited to present on practice and policy issues at national/ international conferences

· Receives national/international awards for contributions to practice
Leadership

· Provides leadership at the national/international level that advance excellence in practice


	Strengths:    

Areas for Future Development: 



	EVALUATOR’S COMMENTS – Practice (optional area):


	EVALUATOR’S SUMMARY AND RECOMMENDATIONS:
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